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Actively managing learning disabilities: Guiding students toward success

 At all levels, the search is for drivers for changing the existing models, rather than merely repairing system mismatches between practice and reality. The strong message is that new times need new solutions. These pressures in most cases are gentle but unrelenting forces on teachers and administrators to change the ways in which the seemingly timeless business of education is done. Yet, the conventional models seem to persist. 
(Ministerial Advisory Committee for Educational Renewal, 2004, p.11)
 CHILDREN AS LEARNERS


1.
Passive vs. active learners


2.
External Vs Internal locus of control


3.
Strategy deficient or inefficient


4.
Impulsive vs. reflective

(Knight, Paterson & Mulcahy, 1998)
Changes and Implications for Children  

· Australians are marrying later 

· Australians are having fewer children 

· Divorce  statistics
· Impact of I.T revolution on children
· New generation

(Giorcelli, 2004)

What is needed to prepare Queensland people – young and old – for the challenges, risks and rewards of the global, ICT-enabled, innovation society? What skills, capabilities and networks will teachers need to produce the best social outcomes? What climate is required in schools and education systems to foster changes that will enable teachers to do things better? What kind of culture is needed within and beyond schools to help everyone to achieve their potential in a changing world? These are some of the challenges that face individual teachers, schools and education systems. They require a response that goes beyond incremental improvement, desirable though that may be, towards truly transformational change

 (Ministerial Advisory Committee for Educational Renewal, 2004,  p.5)

 DYSPEDAGOGIA

1.
No teaching of basic skills

2.
Superficial coverage

3.
Lack of close monitoring

4.
Lowered expectations

5.
Lack of explicit instruction

6.
Lack of practice

7.
Inappropriate feedback

8.
Poor demonstration

9.
Inappropriate resources

(Westwood, 1991)

Locus of Control (of reinforcement))
· refers to the beliefs an individual holds as to the source of his/her reinforcements

· can be internal or external orientation

is a critically important variable in the development of intellectual and social competencies 

Guided internality is a teaching perspective which can be applied to all instructional areas encouraging students to become active learners and thereby reinforce their beliefs in realistic personal control

· Teach the "What", "When", "Why" and "How" of the strategy.

· Model strategy training - thought processes overt.

· Give sufficient practice to ensure mastery.

· Reinforce the need for effort in the form of attentiveness to the strategy 

· Encourage students to accept responsibility for their own learning

· Promote students' active role in the learning process 

· Set realistic goals - shared responsibility of learning.

· Initially, focus on task specific beliefs

· Encourage self-monitoring and self-evaluation skills.

· Strategies should match students' cognitive abilities.

(Knight, Paterson & Mulcahy, 1998)

 Role of the Teacher
The guided internality teaching perspective provides direction for teaching-learning situations with the teacher's role being to guide students and emphasise to them the management of their own learning 

Strategies for Effective Instruction

· Motivate 

· Measure

· Sell 

· Model

· Teach

· Practice – The Don Bradman Effect  

· Feedback

· Analyse

(Adapted from Knight, Paterson & Mulcahy, 1998)

The central role of pedagogy in any educational context

"For far too long, the problems of people with disabilities have been compounded by a disabling society that has focussed upon their impairments rather than their potential".

Salamanca Statement on Principles, Policy, and Practice in Special Needs Education (1994, p. 2)

